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des Ler)

(B)

What are the objectives of the foreign collaboration as discussed by the directors

of XYZ Appliances Pvi. Lid.

| gl i
(3 marks)

L4 T Y are tha 1 ryre i .
What are the post conversion requirements to be arranged by XYZ Appliances Lid

Ite ¥ e 1 ]
allcr conversion {rom a private limited company 0 a |!'_,"!|\. |[imited company

(3 marks)

Is the view of 7 repardi

» the Overseas Direct Investment (ODI) by XYZ Appliances

Ltd. in JSS Realtech Pre. Ltd. correct ?
(3 marks)

AB( ‘-iIL'..j" 15 a combination of dary farmers operating e two  SLales Maharashtra

and Gujarat They have been opemting successfully under separate state cooperative

socicties for several years. However, due to growing deman

for their products and
the need to streamline operations across state boundanes, the group 15 considenng
the formation of a Mult-State Cooperative Society (MSCS) under the Multi-State

Cooperative Societies Act, 2002

What are the legal and procedural steps involved in re

istering a Mult-State

Cooperative Society under the Multi-State Cooperative Societies Act, 2002 ?

(3 marks)
Resilience Asset Reconstruction Company (RARC) emerged in response 1o the growing
crisis of non-performing assets (NPAs) in the Indian banking sector by offering innovative

solutions for asset recovery and management

How does RARC contribute to improving the financial health of banks ?

(3 marks)
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MNC LLP, a consulting firm. faced senous allegations of financial misconduct 1t ;..:‘. l-”,lt
:I ;.cnu-; partner, Kumar, who was accused of falsifying financial reports: I mr:HJL:
.I't.*].t unsafe reporting these concems intemnally until Priya, a junior consultanty CEEEE
: £ ormal complaint along with evidence to the

s, She itted a 1
to blow the whistle. She submi | |
i ility Partnership Act.

: Jo 1 " the ited Liab
Whistleblower Commitiee, citing Section 31(1) of the Limited

which protects whistleblowers from retaliation

5 o : -r Section
What are the protections provided to Priya for reporting misconduct unde

31(1) of the LLP Act, 2008
(3 marks)

. F i t a1 £ =] |r. - 1 ¥

GreenTech Innovations is a micro enterprise founded in 2020 by Raj, an engineenng
craduate with a passion for renewable energy. Based in a small town, the company

specializes in manufacturing solar-powered lamps aimed at rural areas that lack rehable

access to electricity. Raj’s vision is to provide affordable. sustainable lighting solutions

that improve the quality of life in these communities

Explain the role of Micro, Small, and Medium Enterprises (MSMEs) like GreenTech

Innovations in economic development and community empowerment.
: L
(3 marks)

Global Tech Solutions, a prominent software development company headquartered in
the United States, has successfully established its initial branch office in Bengaluru

nf | 4 . @3 " ! r | >
Following the success of this office, the company has 1dentified the need o establish

an additional branch office in Hyderabad to further expand its market presence and
W
enhance service delivery
What are the cntical ste 11
ical steps and activities involve . y
olved in establishing an additional branch

office in India for foreign entities like Global Tech Solutions 7

.
(3 marks)
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in the financinl year 2022-23 OuckTech's turnover surpassed ¥ 30 lakh, and it began

offering services to clients in other stales

What are the implications ol Section 24 of the CGST Act, 2017, for QuickTech

Solutions in terms of compulsory GST registralion

(3 muarks)

'y . 1 ' o
BrightFuture Foundation wants to apply for section 8 company license while engaging

()
in commercial activities, such as offering paid online courses, to fund its chartable
ictivities. How would these commercial activities align with the eligibility eniteria
for a section 8 company, which focuses on promoting charitable objectives over
!1||I|-I|-l' aAking venlures

(3 marks)
ittempt all parts of either . No. 4 or Q. No. 44

(@) Differentiate between an Equity based Joint Venture and a Contractual Joint Venture.

(h) Explain the concept of Life Cycle of Sart-up

(€] ‘Contracts lie at the crux of runming any business’. Elucidate

(chh Prepare a note on ‘Infrastructure Debt Fund : Non-Banking Financial ( mpany
(IDF-NBFCY

(e) What are the benefits of incorporating a Nidhi Company

(3 marks each)
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OR (Alternate question to (. No. 4)

he degree of con adl
gree of control and management that an er Irepreneur desires to h

ness affecis the choice of form of organization®. Explain

State the method ot calculating

obEmnmg

NBFC license

arentinte between Partnership Agreement and Trust Deed
(v What is meant by Joint Hindu Family Business

(3 marks each)

PART-II

Hindustan Power Supply | wd, (HPSL) is a wholly owned Government L

ovees and contraciual WOTKETS,

employed a diverse worklorce, Inciu ling both full-ume

who played imporant roies in the company’s success. However, as the company expanded.

tween these two groups began to suriace

disparities in pay and benefits be

Ruju;::ih. holds a degree in Electrical Engineenng BE) from UGC recognized university having

over 10 years of experience in the company He has been working on projects alongside

full-time employees and had been a key ntributor to HPSL for over a decade. As an

ation and transmission

Assistant Engineer, he worked on numerous high-profile power g

. Nl o M e anlOVEES ermite hie contributions being

projects, often collaborating closely with full-time employees. Despite s CORUIBEE -

5 . T | -

thase of his full-time colleagues, Rajesh’s compensation remained significantly 10WeT
—i i L= | &

at par wi
PTO
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were provided to full-time employees

bt of Sll-time counterparts,
Uver the years, the disparity between R deeh's compensation and that of his full-ime ¢ g

| - : » game tme
like Meera, a full-time Executive Engineer. who joined the company ar und the same

: ' o — ~=d. Meera,
as Rajesh, enjoying higher pay, benefits. and job security became morc pronounced. HIc

. the quity but
who had preat respect for Rajesh’s skills and work ethic, was aware ol the 1nequ

wcture. Meanwhile, Rajesh’s

« |4 r ¥ i ate cirl
felt uncertain about how to address it within the corporate sir
growing frustration began to affect his motivation and sense of loyalty to the company

with a friend, Rajesh was introduced to Anjali,

Une evening, after discussing his situation

d Iren "-."\il:.'ll A dvios e i‘.'. SEMVICE matters " »__-||'|'|'||.-‘.|_-,_- r;_-Lﬂ_.:d |SSUES [{;|_i\‘-\'|| thI.R'd |'|J.‘\ COncems

with '-,::|,||| who informed n aboul a __'_||-'\_'.|_:':': legal |1||_'-._'L'|1-,_':.'. in India '|H':||'L'|!II.|:':1 { II-1|'H"'||-
tate of U.P.", whereas Hon'ble Apex Court passed the doctrine of equal pay for equal
work. Anjali also referenced the recent judgement of Hon’ble Supreme Court in the matter
of State of Punjab & Ors. vs Jagjit Singh & Ors., in which the Court primarily addressed

the regularization of temporary employees and strongly affirmed the principle of “equal pay

for equal work.”™ According to this principle, Rajesh, who was performing the same duties

as full-ime employees, was entitled to equal compensation, regardless of his contractual status

Empowered by this information, Rajesh decided to take action. With Anjali’s euidance. h

and several other contractual workers in the company submitted a formal grievance to Patel.

the Chief General Manager, Human Resources of the company. The grievance outlined their

=L B |

concems abhout the pay di sparity and referenced the various |-,“|,|_-.,_-|1'|,,_~[-|l\. of H“l"l'-'““\' Court

T

requesting the company to review ils compensation practices 1o ensure fairness

Cond
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SCAsong |
IR
Prolessional w 4% y @ il . .
took the grievanc | with a strong commitment to ethical business practices,
= € SCNous r
e sly. He initiated a comprehensive review of the company’s compensation
cles l“]l.] i g u ]
Msulted \
vith legal expents to understand the implications of the judgements

ol Supreme ¢
L QUrt w
ith respect

w to ‘Equal pay for Equal work’ in the corporate context
R.El.‘ug_nl.’,mb- ihdl Mmai

Ntaining the current pay disparity was both [egally risky and ethically
questionable. -

Pate] de
Bl decided to take cormrective action

Uver the next fe
EW w k= '] - o .
ecks, Patel led the development of a new compensation policy in the

company. The po
. policy introduced a standardized pay scale for all employees, ensuring that

[hu\g‘ Yerlor -
performing similar roles received equal pay, irrespective of their employment status

This change was communicated transparently across the company, with efforts made to address
any concems and ensure a smooth transition. The Management also took the steps for registration

under Atal Beemit Vyakti Kalvan Yojna (ABVKY).

The implementation of the new pay structure had a positive impact on the company's workforce
Contractual workers, who had long felt undervalued, now experienced a renewed sense ol
commitment and motivation. Rajesh, in particular, felt a deep sense of satisfaction and loyalty

towards the Company, knowing that his contributions were finally being recognized and rewarded

fairly. Meera and other full-time employees also welcomed the change, appreciating the company's
& 0

commitment 1o faimess.

Under Patel’s leadership, the Company not only resolved the pay disparity but also set a
Inder ; y

- ; ies i ' ‘ y's proactive approach to addressing
ol ,ther companies in the industry. The compan)
precedent 107

ree tumover, and reinforced its reputation

: anced employee morale, reduced employee ;

the issue enhance
as a fair and }.,ml;,._-g;-\ivc employer.
St
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In view of the above, answer the following

={TT)

()

b. la)

Define the term ‘Equal Pay for Equal Work® in the light of Constitutional provisions
In the above situation. if some workers, who are on contractual employment, do not
get the regular employment and retrenched by the company, how will they be facilitated
under Atal Beemit Vvakti Kalyan Yojna 7

Discuss the prohibition of employment of contract Labour

go on stnke. However, the company

Rajesh and other contractual workers decided to

in public utility service. Describe the prohibition of strikes and lock-outs in public

utility service

(5 marks each)

Attempt all parts of either Q. No. 6 or Q. No. 6A

ABC Healthcare is a well-established hospital with a workforce of 100 female employees

One of the nurses, Priya, is expecting her first child and is preparing to take matermity

leave. Priya is not aware of her right to payment of matemity benefits and she is

unsure about the procedure for claiming these benefits and the necessary notice she

needs to provide to her employer
Advise Priya on her right to payment of matemity benefits and on the requirements

for the notice of claim for maternity benefit under Section 6 of the Maternit Rttt
Act, 1961

(3 marks)

Contd.
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Bright Futures | td

S imparting education to
difficulties and has

i students. It has been facing fina
delayed salarv pavments and other dues to its employees for 1
past three months, Sey

s hove resigned du the non-paviment ol waee

while those TeMmEIning ar

employees have approached the c ympany management several times, but no concr
measures have been taken to resolve the issue. Consequently, the emplovee

decided to take legal action to recover the amounts due 1o them ur

of Wages Act, 1936

Explain the measures to be taken by the employees for recovery of amount dus

from the employer

QualityTech Indus

components. To meet its production needs, the company has emploved a significan

number of contract workers in various roles, including assembly and quality contro

to assess compliance with the provisions of the Contract Labour (Regulation
\bholition) Act, 1970

. 1 28 the ( tract Labour (Regulat
Describe the powers ol Inspector under section 28 of the Contract \Cf

and Abaolition) Act, 1970

NS

e increasingly concemsad about therr financinl sability, The affected

;. based in Hyderabad, is a prominent manufacturer of electron:

In 2023. a Labour Inspector conducted a routing inspection of uality Tech Industne
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OR (Alternate guestion to Q. No. 6)

6A. (i) Discuss the implications of Section 14 of the Sexual Harnssment of Women at Workplace
(Prevention, Prohibition and Redressal) Act. 2013, regarding punishment for false or

malicious complaints

L) Explain the provisio 3
Xpls | ns tor n ira ynrentice S 5
I I for novation ol contracts of oy !'J'I.J.|ILL:1"'I|F"' under Secthion §

of the Apprenticeship Act, 1961

(rir) What are the HONS ress; |
al are the stipulations regarding the payment of minimum bonus and maximum bonus

under the Payment of Bonus Act. 1965

(iv)  Enumerate the rs that need to be '
erale the matters that need to be provided in Standing ¢ Irders under the Industrial

[Hli‘|--‘-l1ig'nl |"i|,1r|.||,1|:l Drders) Act. | 946

(3 marks L';i’L'-“I'
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